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1. Purpose 
 
1.1 To provide the Board with a round-up of key progress in relation to 

Health and Wellbeing issues and projects not covered elsewhere on the 
agenda. 

 
2. Round-Up 
 
2.1 Reforming the Mental Health Act  

The House of Commons Library has published a briefing which covers 
reforms to the Mental Health Act 1983, including the Independent 
Review, white paper, draft Mental 17 Health Bill and pre-legislative 
scrutiny. The draft Bill contains a number of amendments to the Mental 
Health Act 1983 which would bring in changes such as:  

• Redefining ‘mental disorder’ so autistic people and people with a 
learning disability could not be treated under section 3 without a 
coexisting psychiatric disorder.  

• Raising the threshold for detention and reviewing the need for 
detention more frequently.  

• Replacing the nearest relative with a nominated person, chosen 
by the patient.  

• Expanding access to advocacy services.  

https://commonslibrary.parliament.uk/research-briefings/cbp-9132/


 

 

• Removing prisons and police cells as places of safety.  
• For patients in the criminal justice system, introducing a 

‘supervised discharge’ and a statutory 28-day time limit for 
transfer from prison to hospital.  

 
2.2 Diet-related health inequalities 

The Parliamentary Office of Science and Technology has published a 
report which describes the impact of poor diet on health, the underlying 
causes and policy approaches to address them. This topic is a focus in 
the Government’s 2020 Obesity Strategy, the Food Strategy, part of the 
Levelling Up agenda, and expected to feature in the Health Disparities 
White Paper, highlighting the cross-cutting issue of food and health 
inequalities in England. 

 
2.3 Mental health of children and young people in England 2022 

NHS Digital has published a report which presents findings from the 
third (wave 3) in a series of follow up reports to the 2017 Mental Health 
of Children and Young People survey, conducted in 2022. Among other 
statistics, the report shows a rise in poor mental health, in part due to 
online bullying and social media anxieties. 

 
2.4 Disability action plan 

The Disability Unit has announced that a new Disability Action Plan will 
be consulted on and published during 2023. The plan will set out the 
practical action ministers across Government will take over the next two 
years to improve disabled people’s lives. 

 
2.5 Tackling inequality and disadvantage: Key actions policy makers, 

commissioners and provider organisations can take when 
developing an approach with a digital component 

 Members from the VCSE Health and Wellbeing Alliance have launched 
a briefing highlighting how groups of people who experience the 
greatest barriers to accessing health and care are often the most likely 
to experience digital exclusion. The briefing also outlines how digital 
exclusion affects group who experience health inequalities.  

 
2.6 Mental health and the cost-of-living crisis report 
 The Mental Health Foundation have published an overview report of the 

current and likely effects of the cost-of-living pressures on mental 
health. The report sets out recommendations to tackle the mental health 
impacts of the cost-of living crisis. 

 
2.7 NHS Health Checks 

The Government announced in the Spring Budget that they will 
digitise the NHS Health Check in England to identify 

https://post.parliament.uk/research-briefings/post-pn-0686/
https://digital.nhs.uk/data-and-information/publications/statistical/mental-health-of-children-and-young-people-in-england/2022-follow-up-to-the-2017-survey?dm_i=21A8,84QJ7,FLXBGW,XBWBW,1#?campaignkw=Report1&_linkgroups=technology%20and%20data%7Cstaff%7CCovid-19
https://www.gov.uk/government/news/new-disability-action-plan-confirmed-for-2023-as-minister-meets-paralympians-and-opens-pioneering-lab-at-olympic-park#:~:text=Plan%20to%20build%20on%20government%27s,technology%2C%20sport%20and%20global%20leadership.&text=A%20new%20Disability%20Action%20Plan,today%20(02%20December%202022).
https://www.nationalvoices.org.uk/sites/default/files/public/publications/final_hwalliance_-_tackling_inequality_and_disadvantage.pdf?utm_source=The%20King%27s%20Fund%20newsletters%20%28main%20account%29&utm_medium=email&utm_campaign=13786246_NEWSL_HWB_2023-03-06&dm_i=21A8,87HJA,9AXX3M,XQC14,1
https://www.mentalhealth.org.uk/our-work/policy-and-advocacy/mental-health-and-cost-of-living-crisis-report?utm_source=The%20King%27s%20Fund%20newsletters%20%28main%20account%29&utm_medium=email&utm_campaign=13732151_NEWSL_ICSH%202023-02-15&dm_i=21A8,86BSN,9AXX3M,XIAEE,1
https://www.gov.uk/government/publications/spring-budget-2023/spring-budget-2023-html#cost-of-living-and-public-services
https://www.gov.uk/government/publications/spring-budget-2023/spring-budget-2023-html#cost-of-living-and-public-services


 

 

cardiovascular conditions earlier, resulting in improved health 
outcomes. This follows a pilot scheme in Cornwall. 

 
 
3. Notification of Pharmacy Applications 
 

Under the requirements of the National Health Service (Pharmaceutical 
and Local Pharmaceutical Services) Regulations 2013 the NHS 
Commissioning Board must notify the HWB of all relevant applications 
to provide pharmaceutical services, including the relocation of existing 
pharmacies. 
Notification of the following application has been received. 

 
3.1 Please note the change of supplementary hours for the Dean & 

Smedley Ltd, 1 West Street, Swadlincote, DE11 9DG. The 
supplementary hours have changed from Monday – Friday 08:45 – 
09:00, 13:00 – 13:30, 17:00 – 17:00 and Saturday 14:00 – 17:00 to 
Monday – Friday 08:45 – 09:00, 13:00 – 13:30 and 17:00 – 17:30. Total 
opening hours with effect from 06 February 2023 (core and 
supplementary hours) Monday – Friday 08:45 – 13:30 & 14:00 – 17:30, 
Saturday 09:00 – 17:00 and closed on Sunday. 

 
3.2 Please note the change of supplementary hours for the PCT Healthcare 

Ltd, Peak Pharmacy, 57 King Street, Belper, DE56 1QA. The 
supplementary hours have changed from Saturday 09:00 – 12:00 to 
Saturday closed. Total opening hours with effect from 18 February 2023 
(core and supplementary hours) Monday – Friday 09:00 – 14:00 & 
14:300 – 17:00, closed on Saturday and Sunday. 

 
3.3 Please note the change of supplementary hours for the PCT Healthcare 

Ltd, Peak Pharmacy, 190 North Wingfield Road, Grassmoor, 
Chesterfield, S42 FED. The supplementary hours have changed from 
Saturday 09:00 – 13:00 to Saturday closed. Total opening hours with 
effect from 18 February 2023 (core and supplementary hours) Monday 
– Friday 08:00 – 13:00 & 14:00 – 18:00, closed on Saturday and 
Sunday. 

 
3.4 Please note the change of supplementary hours for the PCT Healthcare 

Ltd, Peak Pharmacy, 1-2 Oxford Street, Ripley, DE5 3AG. The 
supplementary hours have changed from Saturday 09:00 – 14:00 to 
Saturday 09:00 – 13:00. Total opening hours with effect from 18 
February 2023 (core and supplementary hours) Monday, Tuesday, 
Thursday and Friday 09:00 – 13:00 & 13:30 – 18:00, Wednesday 09:00 
– 13:00 & 13:30 – 17:30, Saturday 09:00 – 13:00 and Sunday closed. 

 

https://www.gov.uk/government/news/patients-to-carry-out-health-checks-in-comfort-of-own-home-to-ease-pressure-on-frontline-services#:~:text=The%20trial%20%E2%80%93%20which%20is%20the,in%20their%20GP's%20waiting%20room.
https://www.gov.uk/government/news/patients-to-carry-out-health-checks-in-comfort-of-own-home-to-ease-pressure-on-frontline-services#:~:text=The%20trial%20%E2%80%93%20which%20is%20the,in%20their%20GP's%20waiting%20room.


 

 

3.5 Please note the change of supplementary hours for the PCT Healthcare 
Ltd, Peak Pharmacy, 67 Mansfield Road, Heanor, DE75 7AL. The 
supplementary hours have changed from Monday – Friday 08:30 – 
09:00 & 12:30 – 13:00, Saturday 09:00 – 12:00 to Monday – Friday 
12:30 – 13:00, Saturday 09:00 – 12:00. Total opening hours with effect 
from 20 February 2023 (core and supplementary hours) Monday – 
Friday 09:00 – 13:00 & 13:30 – 18:00, Saturday 09:00 – 12:00 and 
Sunday closed. 

 
3.6 Please note the change of supplementary hours for the Daleacre 

Healthcare Ltd, Evans Pharmacy, Units N&O, The Dales, West Hallam, 
Ilkeston, DE7 6GR. The supplementary hours have changed from 
Saturday 09:00 – 13:00 to Saturday closed. Total opening hours with 
effect from 01 March 2023 (core and supplementary hours) Monday – 
Friday 08:30 – 13:00 & 13:30 – 18:30, Saturday and Sunday closed. 

 
3.7 Please note the change of supplementary hours for the PCT Healthcare 

Ltd, Peak Pharmacy, 1 Limes Avenue, Alfreton, DE55 7DW. The 
supplementary hours have changed from Monday – Friday 12:30 – 
13:30 to Monday – Friday 12:30 – 13:00. Total opening hours with effect 
from 20 February 2023 (core and supplementary hours) Monday – 
Friday 08:30 – 13:00 & 13:30 – 18:00, Saturday and Sunday closed. 

 
3.8 Please note the one-off change of supplementary hours for the Riddings 

Limited, Riddings Pharmacy, 31 Greenhill Lane, Riddings, Alfreton, 
DE55 1LU. The supplementary hours have changed for Saturday 08 
April 2023 from 09:00 – 13:00 to Saturday closed.  

 
3.9 Please note the one-off change of supplementary hours for the Hilton 

Pharmacy, Welland Road, Hilton, DE65 5GZ. The supplementary hours 
have changed for Saturday 08 April 2023 from 09:00 – 1:00 to Saturday 
closed. 

 
3.10 Please note the one-off change of supplementary hours for the Etwall 

(Midlnds) Limited, Etwall Pharmacy, 4-6 Chestnut Grove, Etwall, DE65 
6NG. The supplementary hours have changed for Saturday 08 April 
2023 from 09:00 – 12:00 to Saturday closed. 

 
3.11 Please note the change of supplementary hours for the PCT Healthcare 

Limited, Peak Pharmacy, 3 Scarsdale Place, Market Place, Buxton, 
SK17 6EF. The supplementary hours have changed from Monday – 
Friday 17:30 – 17:45 and Saturday 09:00 – 13:00 to Saturday 09:00 – 
13:00. Total opening hours with effect from 27 February 2023 only (core 
and supplementary hours) Monday – Friday 09:00 – 13:00 & 13:30 – 
17:30, Saturday 09:00 – 13:00 and Sunday closed. 



 

 

 
3.12 Please note the change of supplementary hours for the PCT Healthcare 

Limited, Peak Pharmacy, 21 Ilkeston Road, Heanor, DE75 7DT. The 
supplementary hours have change from Monday – Friday 08:30 – 09:00 
& 12:30 – 13:00 to Monday – Friday 12:30 – 13:00. Total opening hours 
with effect from 20 February 2023 only (core and supplementary hours) 
Monday – Friday 09:00 – 13:00 & 13:30 – 18:00, Saturday and Sunday 
closed. 

 
3.13 Please note the one-off changes of supplementary hours for the Tupton 

Healthcare Limited, Tupton Pharmacy, Unit 2 Green Lane, Tupton, 
Chesterfield, S42 6BH. The supplementary hours have changed for 
Saturday 08 April 2023 and Saturday 23 December 2023 from 09:00 – 
13:00 to Saturday closed. 

 
3.14 Please note the change of supplementary hours for the PCT Healthcare 

Limited, Peak Pharmacy, 66 South Street, Ilkeston, DE7 5QJ. The 
supplementary hours have changed from Monday – Friday 08:45 – 
09:00 & 12:30 – 13:00 to Monday – Friday 12:30 – 13:00. Total opening 
hours with effect from 13 March 2023 (core and supplementary hours) 
Monday – Friday 09:00 – 13:00 & 13:30 – 18:00, Saturday and Sunday 
closed. 

 
3.15 Please note the change of supplementary hours for the PCT Healthcare 

Limited, Peak Pharmacy, 6 Market Place, Staveley, Chesterfield, S43 
3UR. The supplementary hours have changed from Monday, Tuesday, 
Thursday and Friday 13:00 – 13:30 to Monday, Tuesday, Thursday and 
Friday Nil. Total opening hours with effect from 13 March 2023 (core 
and supplementary hours) Monday, Tuesday, Thursday and Friday 
09:00 – 13:00 & 13:30 – 17:30, Wednesday 09:00 – 13:00, Saturday 
09:00 – 13:00 and Sunday closed. 

 
3.16 Please note the change of supplementary hours for the Bestway 

National Chemists Limited, Well Pharmacy, 189 Birkenstyle Lane, 
Stonebroom, Alfreton, DE55 6LD. The supplementary hours have 
changed from Monday – Friday 08:30 – 09:00 & 13:00 – 14:00 & 18:00 
– 18:15 to Monday – Friday 13:00 – 14:00 & 18:00 – 18:15. Total 
opening hours with effect from 19 March 2023 (core and supplementary 
hours) Monday – Friday 09:00 – 18:15, Saturday and Sunday closed. 

 
3.17 Please note the change of supplementary hours for the Bestway 

National Chemists Limited, Well Pharmacy, 40 Market Street, Whaley 
Bridge, High Peak, SK23 7LP. The supplementary hours have changed 
from Monday – Friday 13:00 – 14:00 & 18:00 – 18:30 and Saturday 
09:00 – 16:00 to Monday – Friday 13:00 – 14:00 & 18:00 – 18:30 and 



 

 

Saturday 09:00 – 13:00. Total opening hours with effect from 19 March 
(core and supplementary hours) Monday – Friday 09:00 – 18:30, 
Saturday 09:00 – 13:00 and Sunday closed. 

 
4.  Performance reporting to the Health and Wellbeing Board 

An update on performance indicators for the current priorities can be 
found at appendix 2. Performance indicators were presented to the 
board in January 2023. There are no significant changes in 
performance to report since January 2023. 
 

5.  Health and Wellbeing Board Role Profiles 
The Local Government Association (LGA) recommends as good 
practice, that Health and Wellbeing Boards have role profiles for all 
members of the Health and Wellbeing Board to ensure all members feel 
empowered to fully undertake their specific role. Board members were 
asked for feedback on the role profiles. The feedback received agreed 
that the role profiles were suitable and therefore the final version is 
attached at appendix 3. 

 
 

6. Background Papers 
 

6.1 Pharmaceutical notifications are held electronically on file in the Public 
Health Service. 

 
7. Recommendation(s) 
 
7.1 That the Health and Wellbeing Board:  
 

a) Note the information contained in this round-up report. 
 
8. Reasons for Recommendation(s) 
 
8.1 To provide the Health and Wellbeing Board with a summary of the latest 

policy information to enable the development of the work plan for the 
Board. 

 
Health and Wellbeing Board Sponsor: Ellie Houlston  
Report Authors: Ruth Shaw and Annette Appleton 
Contact details: ruth.shaw@derbyshire.gov.uk and 
annette.appleton@derbyshire.gov.uk  
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Appendix 1 
Implications 
 
Financial  
 
1.1 No implications 
 
Legal 
 
2.1 No implications 
 
Human Resources 
 
3.1 No implications 



 

 

Appendix 2 
 
DERBYSHIRE HEALTH AND WELLBEING BOARD 
 

Measuring Success 
 

To understand our progress towards achieving key targets across the 5 priority areas we will track a number of indicators over time using a Health and 
Wellbeing Strategy Dashboard. A wide range of indicators will be available through the dashboard, and a number of key indicators that we will track are 
presented below. 

 
Source: Indicators sourced from Office of Health Improvement & Disparities Fingertips (OHID) Public Health Profiles  
(for full details on each indicator visit https://fingertips.phe.org.uk/)  

 

*Indicators coloured shaded grey are no longer available via OHID fingertips 

 

 

 

 

 

 

https://fingertips.phe.org.uk/


 

 

1. Enable people in Derbyshire to live healthy lives 

 
* Indicators coloured shaded grey are no longer available via OHID fingertips 

 



 

 

 
2. Work to lower levels of air pollution 

 
* Indicators coloured shaded grey are no longer available via OHID fingertips 

 
 

3. Build mental health and wellbeing across the life course 

 
* Indicators coloured shaded grey are no longer available via OHID fingertips 
 

 



 

 

 

4. Support our vulnerable populations to live in well-planned and healthy homes 

 
* Indicators coloured shaded grey are no longer available via OHID fingertips 
 

 

 

 

 

 

 

 

 

 

 



 

 

 

5. Strengthen opportunities for quality employment and lifelong learning 

 
* Indicators coloured shaded grey are no longer available via OHID fingertips 

 
  

 
 
 
 
 



 

 

Appendix 3 
 
Health and Wellbeing Board Role Profiles  
 

Chair of the HWB – Cabinet member for Health & Communities Cabinet Members – Derbyshire County Council 
• Statutory member of the board. Can vote on all matters.  
• Provides leadership and strategic vision of the board.  
• Also Board member for ICP and other strategic partnerships. 
• Question and challenge throughout the meeting as part of 

chairing function. 
• Provides political leadership of the health and wellbeing agenda 
• Work with partner organisations to reduce health inequalities in 

local communities 
• Holds organisations and partners to account for delivering 

against the priorities outlined in the Health and Wellbeing 
Strategy. 

• Escalates issues from HWB to regional/ national forums where 
appropriate 

• Challenges performance against the outcomes outlined in the 
HWBS via the HWB dashboard indicators which make links to 
performance 

• Actively progresses any strategic decision or action agreed at 
the Health and Wellbeing Board through their own organisation 
and any relevant partners and networks.  

• Ensures full support and implementation of the Health and 
Wellbeing Strategy through their own organisation and relevant 
networks.  

• Ensures their organisations are fully represented and participate 
in relevant sub-groups and/ or Task and Finish groups as 
appropriate. 

 
 
 

• Statutory member of the board. Can vote on all matters. 
• Broad knowledge of local community and specialist knowledge 

of Cabinet portfolio. 
• Question and challenge throughout the meeting. 
• May be a Board member for ICP and other strategic 

partnerships 
• Provides political leadership of the health and wellbeing agenda 
• Works with partner organisations to reduce health inequalities in 

local communities 
• Escalates issues from HWB to regional/ national forums where 

appropriate 
• Actively progresses any strategic decision or action agreed at 

the Health and Wellbeing Board through their own organisation 
and any relevant partners and networks.  

• Ensures full support and implementation of the Health and 
Wellbeing Strategy through their own organisation and relevant 
networks.  

• Ensures their organisations are fully represented and participate 
in relevant sub-groups and/ or Task and Finish groups as 
appropriate. 

 



 

 

Chief Executive Officer for Derby & Derbyshire Integrated Care 
Board 

Non-Executive Director for Derby & Derbyshire Integrated Care 
Board (Vice Chair) 

• Statutory member of the board. Can vote on all matters. 
• Provides specialist knowledge of Integrated Care System.  
• Provides clinical leadership 
• Represents board priorities to ICS 
• Board member of ICP and ICB 
• Share plans from ICB with the Board 
• Escalate issues from HWB to regional/ national forums where 

appropriate 
• Ensures that, where appropriate, system wide delivery plans or 

shared spaces to collaborate are in place to support the HWBS 
strategic priorities and outcomes.   

• Actively progresses any strategic decision or action agreed at 
the Health and Wellbeing Board through their own organisation 
and any relevant partners and networks.  

• Ensures full support and implementation of the Health and 
Wellbeing Strategy through their own organisation and relevant 
networks.  

• Ensures their organisations are fully represented and participate 
in relevant sub-groups and/ or Task and Finish groups as 
appropriate. 

 
 
 
 
 
 
 
 
 
 
 
 

• Statutory member of the board. Can vote on all matters. 
• Deputises for chair when necessary. 
• Board member of ICP and ICB 
• Provides specialist knowledge of Integrated Care System. 
• Provides clinical leadership 
• Escalates issues from HWB to regional/ national forums where 

appropriate 
• Actively progresses any strategic decision or action agreed at 

the Health and Wellbeing Board through their own organisation 
and any relevant partners and networks.  

• Ensures full support and implementation of the Health and 
Wellbeing Strategy through their own organisation and relevant 
networks.  

• Ensures their organisations are fully represented and participate 
in relevant sub-groups and/ or Task and Finish groups as 
appropriate. 

 
 



 

 

Executive Director of Adult Social Care and Health Executive Director of Children’s Services 
• Statutory member of the board in role as Director of Adult Social 

Care Services (DASS). Can vote on all matters. 
• Board member of ICP.  
• Represents and implements Board priorities in relation to Adult 

Care 
• Shares plans and strategies from the ICP 
• Escalates issues from HWB to regional/ national forums where 

appropriate 
• Ensures that, where appropriate, system wide delivery plans or 

shared spaces to collaborate are in place to support the HWBS 
strategic priorities and outcomes.   

• Actively progresses any strategic decision or action agreed at 
the Health and Wellbeing Board through their own organisation 
and any relevant partners and networks.  

• Ensures full support and implementation of the Health and 
Wellbeing Strategy through their own organisation and relevant 
networks.  

• Ensures their organisations are fully represented and participate 
in relevant sub-groups and/ or Task and Finish groups as 
appropriate. 

 
 
 
 
 
 
 
 
 
 
 

• Statutory member of the board as Director of Children’s 
Services (DCS). Can vote on all matters. 

• Board member of ICP. 
• Represents and implements Board priorities in relation to 

Children’s Services 
• Escalates issues from HWB to regional/ national forums where 

appropriate 
• Ensures that, where appropriate, system wide delivery plans or 

shared spaces to collaborate are in place to support the HWBS 
strategic priorities and outcomes.   

• Actively progresses any strategic decision or action agreed at 
the Health and Wellbeing Board through their own organisation 
and any relevant partners and networks.  

• Ensures full support and implementation of the Health and 
Wellbeing Strategy through their own organisation and relevant 
networks.  

• Ensures their organisations are fully represented and participate 
in relevant sub-groups and/ or Task and Finish groups as 
appropriate. 

 



 

 

Director of Public Health Healthwatch Representative 
• Statutory member of the board in role as Director of Public 

Health. Can vote on all matters. 
• Board member for ICP and DPH representative on ICB 
• Accountable officer for Identifying needs through Joint Strategic 

Needs Assessment and Pharmaceutical Needs Assessment 
• Accountable officer for producing Joint Local Health and 

Wellbeing Strategy and Director of Public Health Annual Report 
• Public Health, Population Health and prevention champion 
• Work with partner organisations to reduce health inequalities in 

local communities 
• Provides a direct link between health and local government; 

professional advice 
• Represents and implements Board priorities in relation to Public 

Health 
• Escalates issues from HWB to regional/ national forums where 

appropriate 
• Ensures that, where appropriate, system wide delivery plans or 

shared spaces to collaborate are in place to support the HWBS 
strategic priorities and outcomes.   

• Actively progresses any strategic decision or action agreed at 
the Health and Wellbeing Board through their own organisation 
and any relevant partners and networks.  

• Ensures full support and implementation of the Health and 
Wellbeing Strategy through their own organisation and relevant 
networks.  

• Ensures their organisations are fully represented and participate 
in relevant sub-groups and/ or Task and Finish groups as 
appropriate. 

 
 
 

• Statutory member of the board. Can vote on all matters. 
• Provides appropriate representation of the patient, public and 

carer population in Derbyshire 
• Works collaboratively with board partners to ensure appropriate 

engagement and involvement with patients and service users 
• Escalates issues from HWB to regional/ national forums where 

appropriate 
• Works closely with the Derbyshire Healthwatch to ensure 

appropriate engagement and involvement with patients and 
service users.   

• Actively progresses any strategic decision or action agreed at 
the Health and Wellbeing Board through their own organisation 
and any relevant partners and networks.  

• Ensures full support and implementation of the Health and 
Wellbeing Strategy through their own organisation and relevant 
networks.  

• Ensures their organisations are fully represented and participate 
in relevant sub-groups and/ or Task and Finish groups as 
appropriate. 

 



 

 

Representative from Voluntary Sector Police and Crime Commissioner for Derbyshire 
• Non-statutory member of the board. Does not vote on any 

matters. 
• Voice of the voluntary sector on the board. 
• Engages and communicates with VCS colleagues in relation to 

Health and Wellbeing Board priorities and facilitates actions 
agreed at meetings in relation to the voluntary sector 

• Works with partner organisations to reduce health inequalities in 
local communities 

• Escalates issues from HWB to regional/ national forums where 
appropriate 

• Actively progresses any strategic decision or action agreed at 
the Health and Wellbeing Board through their own organisation 
and any relevant partners and networks.  

• Ensures full support and implementation of the Health and 
Wellbeing Strategy through their own organisation and relevant 
networks.  

• Ensures their organisations are fully represented and participate 
in relevant sub-groups and/ or Task and Finish groups as 
appropriate. 

 
 
 
 
 
 
 
 
 
 
 
 

• Non-statutory member of the board. Does not vote on any 
matters. 

• Offers insight on work of police service in relation to reducing 
health inequalities. 

• Works with partner organisations to reduce health inequalities in 
local communities 

• Escalates issues from HWB to regional/ national forums where 
appropriate 

• Actively progresses any strategic decision or action agreed at 
the Health and Wellbeing Board through their own organisation 
and any relevant partners and networks.  

• Ensures full support and implementation of the Health and 
Wellbeing Strategy through their own organisation and relevant 
networks.  

• Ensures their organisations are fully represented and participate 
in relevant sub-groups and/ or Task and Finish groups as 
appropriate. 

 



 

 

Representative from Derbyshire Fire and Rescue Service District and Borough Councillors 
• Non-statutory member of the board. Does not vote on any 

matters. 
• Offers insight on work of fire and rescue service in relation to 

reducing health inequalities. 
• Works with partner organisations to reduce health inequalities in 

local communities 
• Actively progresses any strategic decision or action agreed at 

the Health and Wellbeing Board through their own organisation 
and any relevant partners and networks.  

• Ensures full support and implementation of the Health and 
Wellbeing Strategy through their own organisation and relevant 
networks.  

• Ensures their organisations are fully represented and participate 
in relevant sub-groups and/ or Task and Finish groups as 
appropriate. 

 
 
 

• Non-statutory member of the board. Does not vote on any 
matters. 

• Provides political leadership of the health and wellbeing agenda 
within districts and boroughs 

• Feeds back and engages with local people to inform planning 
and contributions to board discussions and decisions 

• Works with partner organisations to reduce health inequalities in 
local communities 

• Links to communities to deliver practical actions that prevent ill 
health 

• Actively progresses any strategic decision or action agreed at 
the Health and Wellbeing Board through their own organisation 
and any relevant partners and networks.  

• Ensures full support and implementation of the Health and 
Wellbeing Strategy through their own organisation and relevant 
networks.  

• Ensures their organisations are fully represented and participate 
in relevant sub-groups and/ or Task and Finish groups as 
appropriate. 

 
 
 
 
 
 
 
 
 
 
 
 



 

 

District and Borough Council Officer  Representative from Derbyshire Constabulary 
• May attend meetings to support District and Borough elected 

members. These officers are not able to vote on matters. 
• Attends coordination meetings held as part of County Place 

Partnership Board 
• Actively progresses any strategic decision or action agreed at 

the Health and Wellbeing Board through their own organisation 
and any relevant partners and networks.  

• Ensures full support and implementation of the Health and 
Wellbeing Strategy through their own organisation and relevant 
networks.  

• Ensures their organisations are fully represented and participate 
in relevant sub-groups and/ or Task and Finish groups as 
appropriate. 

 

• Non-statutory member of the board. Does not vote on any 
matters. 

• Offers insight on work of Derbyshire Constabulary in relation to 
reducing health inequalities. 

• Works with partner organisations to reduce health inequalities in 
local communities 

• Actively progresses any strategic decision or action agreed at 
the Health and Wellbeing Board through their own organisation 
and any relevant partners and networks.  

• Ensures full support and implementation of the Health and 
Wellbeing Strategy through their own organisation and relevant 
networks.  

• Ensures their organisations are fully represented and participate 
in relevant sub-groups and/ or Task and Finish groups as 
appropriate. 
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